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Candidate’s Name: | Stella Umunna, DTM

Candidate’s Office: | District 46 District Number: | 46

Toastmasters member since: | July 01, 2021

Education:

Doctorate in Artificial Intelligence and Machine Learning (August 2026)
Master of Science Computer Modeling
Bachelor of Science Biochemistry

Toastmasters offices held and terms of service:
District 46 Program Quality Director Jul. 01, 2025 Jun. 30, 2026
District 46 Club Growth Director Jul. 01, 2024 Jun. 30, 2025
District 46 Division Director Jul. 01, 2023 Jun. 30, 2024
District 46 Area Director Jul. 01, 2022 Jun. 30, 2023
Knickerbocker Toastmasters Club Club President Jul. 01, 2025 Jun. 30, 2026
El Barrios Artspace Toastmasters Club VP Education Jul. 01, 2025 Jun. 30, 2026
NYC Career Catalyst Toastmasters Club Club VP Education Nov. 01, 2025 Jun. 30, 2026

Toastmasters honors and recognition:

Excellence in Club Growth Award - 2024-2025
Best AD Division C 2023 - 2024
Evelyn Marrero - Servant Leader Award 2024

Relevant work experience and how it relates to Toastmasters and your role as a District leader:

| bring a strong combination of professional leadership experience and deep Toastmasters service that directly aligns with the role of District Director. In my professional career, | lead complex,
cross-functional initiatives that require strategic planning, clear communication, and consistent execution. | regularly work with diverse stakeholders, manage change, and deliver results in
structured, deadline-driven environments. These experiences have strengthened my ability to set direction, build alignment, support leaders, and maintain accountability - core competencies
required to lead a successful Toastmasters District. Within Toastmasters, | have served in multiple District leadership roles, including Area Director, Division Director, Program Quality Director, Club
Growth Director, and club-level officer roles. | have led District-wide educational initiatives, supported Division and Area leaders, driven club growth and retention efforts, and planned large-scale
hybrid events such as Leadership Summits, Club Officer Trainings, and Conferences. My leadership philosophy centers on servant leadership, collaboration, and developing future leaders. As
District Director, | will apply these skills to strengthen clubs, empower District leaders, and ensure District 46 continues to deliver high-quality member experiences and sustainable growth.

What experience do you have in strategic planning?

| have led strategic planning in both professional and Toastmasters leadership roles, with a focus on measurable outcomes. As
Program Quality Director and Club Growth Director, | developed annual plans aligned with the District Success Plan, set clear targets
for education, club growth, and leadership development, and tracked progress through dashboards, timelines, and regular reviews.
This approach resulted in improved program execution, stronger leader alignment, and increased member engagement.

What experience do you have in the area of finance?

| have solid experience in finance through my professional role in the financial services industry, where | work with budgets, forecasts, and cost controls in a
highly regulated environment. This includes tracking expenses, managing resources responsibly, and ensuring financial decisions align with organizational
goals and compliance requirements. Within Toastmasters, | manage budgets for District events such as Leadership Summits, Conferences, and training
programs. | oversee planning, vendor coordination, expense tracking, and budget reconciliation to ensure events are delivered within budget while
maximizing member value. This experience equips me to exercise sound fiscal oversight, transparency, and accountability as a District leader.
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What experience do you have in developing procedures?

| have strong experience developing clear, effective procedures in both my professional role and Toastmasters
leadership. Professionally, | create standardized workflows and documentation to improve consistency, efficiency,
and compliance. In Toastmasters, | have developed procedures for District operations such as event planning,
officer training, and leadership transitions, helping leaders execute their roles with clarity and confidence.

What lessons did you learn from previous leadership positions?

Through my previous leadership roles, | have learned that successful leadership begins with listening, clear communication, and trust.
Aligning people around a shared vision while respecting different perspectives leads to stronger commitment and better outcomes. |
have also learned the importance of empowering leaders, setting clear expectations, and providing consistent support and recognition.
When leaders feel informed, valued, and accountable, they perform with confidence - and the entire organization benefits.

Why do you want to serve as a District leader?

| want to serve as a District leader because | believe in the transformative power of Toastmasters and its ability to develop confident communicators
and leaders. Serving at the District level allows me to create impact beyond a single club by strengthening leaders, supporting clubs, and ensuring
members receive meaningful value from their Toastmasters experience. | am motivated by service and the opportunity to help others succeed. As a
District leader, | can use my experience to build strong teams, foster collaboration, and create systems that support sustainable growth. | am
committed to helping District 46 thrive by empowering leaders, cultivating connection, and advancing the Toastmasters mission.

In your opinion, what are the District mission’s major objectives and how would you work to achieve them?

In my opinion, the District mission’s major objectives are to support clubs in providing quality member experiences, develop effective leaders, and build and
sustain healthy clubs through growth and retention. This includes ensuring strong club officer training, accessible and high-quality educational programs,
consistent communication, and a supportive structure that enables clubs to thrive. To achieve these objectives, | would focus on empowering District leaders with
clear goals, practical tools, and ongoing support. | would strengthen collaboration across Program Quality, Club Growth, and Administration to align efforts with
the District Success Plan, use data to guide decisions, and continuously assess what clubs and members need. By fostering a culture of service, accountability,
and connection, | would work to ensure District 46 delivers measurable results while creating a positive, engaging experience for every member.

Additional information about yourself:

| am a servant leader who leads with empathy, integrity, and a genuine desire to help others grow.
Toastmasters has played a meaningful role in my personal and leadership journey, and | am committed to
giving back by supporting clubs, developing leaders, and strengthening our District.l value connection,
collaboration, and accountability, and | bring energy, dedication, and heart to every role | serve.
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